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CONSTITUTION OF D.O.G.S. 4-H CLUB

ARTICLE I.

The name of this non-profit 4-H club shall be Dogs of Greater Standards (D.O.G.S.) 
4-H Club.

ARTICLE II.

Section 1: Purpose of 4-H 

The D.O.G.S. 4-H Club is a non-profit affiliate of the 4-H Youth Development Education Program of Washington State University Extension. 4-H is the largest youth development organization in the United States and has existed for over 100 years. The purpose of the 4-H Club will be to provide experiential education for Washington state youth by providing, in cooperation with Extension professionals, informal education to youth in Snohomish County Washington without regard to race, color, sex, religion, age, national origin, sexual orientation, or disability. 

Section 2: Mission 

The mission of the 4-H Youth Development program is to assist youth and volunteer staff, through informal education, to acquire knowledge, and develop life skills and values that enable them to become increasingly self-directing, productive, contributing citizens. 

Section 3: Responsibility 

The responsibility of the 4-H Club is to operate as a qualified non-profit entity which does the following: 

A.
Teaches and mentors youth in the principles of dog care and training. 

B.
Plans, executes, and evaluates a well-balanced educational program for 4-H youth with both short and long term goals. 

C.
Promotes volunteer leadership development and empowers adult and teen volunteers in the 4-H program. 

D.
Secures and manages sufficient resources to accomplish the purpose and mission of the 4-H Club 

E.
Serves as a link between the 4-H Youth Development Program and the county 4-H professional, Fair Board, youth serving groups, schools, community agencies, and the public. 

F.
Develops and maintains a vibrant, active Club membership in cooperation with the Extension professionals. 

G.
Publicizes the objectives and philosophy of the 4-H Youth Development Program and serves as an advocate for youth. 

H.
Implements 4-H policy, subject to review and approval by Washington State University Extension 4-H professionals. 

I.
Complies with the Internal Revenue Service and Washington State regulations and policies to maintain its exempt status as a non-profit charitable educational organization. 
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ARTICLE III.









 
Funding and Assets 

The 4-H Club is responsible to raise sufficient funds to support the educational mission of the 4-H Club. The 4-H Club is also responsible to manage its available funds by: 
· Preparing an annual budget. 

· Giving direction to acquiring private funds. 

· Approving all expenditures from the 4-H Club budget. 

4-H Club property and funds will be used only for the activities and programs of the 4-H Club. None of the funds or property the 4-H Club will accrue to the benefit of, or be distributable to its Members, Leaders, officers, or other private persons, except those that the 4-H Club shall be authorized and empowered to pay reasonable compensation for services rendered and to make payments and distributions in furtherance of the purposes provided in this Agreement. No substantial part of the activities of the 4-H Club shall be the carrying on of propaganda, or otherwise attempting to influence legislation, and the 4-H Club shall not participate in, or intervene in (including the publishing or distribution of statements) any political campaign on behalf of or in opposition to any candidate for public office. Notwithstanding any other provision of these articles, the 4-H Club shall not carry on any other activities not permitted to be carried on (a) by a 4-H Club exempt from federal income tax under section 501(c)(3) of the Internal Revenue Code, or the corresponding section of any future federal tax code, and (b) Notwithstanding any other provision of these articles, this 4-H Club shall not, except to an insubstantial degree, engage in any activities or exercise any powers that are not in furtherance of the purposes of this 4-H Club. 

Disposition of Assets in Event of Dissolution: Upon the dissolution of the 4-H Club, assets shall be distributed to an exempt 501(c)(3) 4-H Affiliate organization with a charitable educational purpose. Unless Washington State University has notified the 4-H Club otherwise, the 4-H Council for Snohomish County, so long as it has active status as an exempt charitable educational organization pursuant to 501(c)(3) will receive the funds. If no such Council exists in Snohomish County, to the Washington State 4-H Foundation provided it has active status as an exempt charitable educational organization under 501(c)(3). Any such assets not so disposed of shall be disposed of by a Court of Competent Jurisdiction of the county in which the principal office of the 4-H Club is then located, exclusively for such purposes or to such organization or organizations, as said Court shall determine, which are organized and operated exclusively for such purposes. 

ARTICLE IV.

The purpose of this club is to provide members with meaningful learning experiences that relate to the raising, training, and care of dogs.  This club will promote character growth in Leadership Opportunities, Responsibility, Community Service, and Sportsmanship.  Members will learn how to train, handle, care for, and show dogs.
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ARTICLE V.

Membership is open to all boys and girls age 5 and in Kindergarten through the 12th grade and age 18 (on Jan. 1st of current year), without regard to race, creed, color, income level, or national origin.
ARTICLE VI.

The constitution may be amended by a vote of 2/3 of the members present at a club business meeting.  There must be a quorum present (the average attendance at the last three business meetings).
ARTICLE VII.

The officers shall be: President, Vice-President, Secretary, Treasurer, Educational Director, Reporter, Community Service Director, Social Director, Historian, and an advisory council consisting of three members elected by the officers.  A majority vote shall constitute a valid officer election.

BY-LAWS FOR D.O.G.S. 4-H CLUB

ARTICLE I.

The officers shall be elected by written ballot at the first business meeting of the year.  The person receiving the most votes on the first ballot will be elected.  In the event of a tie, if more than two members were running, there will be a re-vote with only the tied members.  If only two members were running and there is a tie, the votes of the leaders will be counted to break the tie.
ARTICLE II.

The club shall meet on Thursday evenings at Alderwood Manor Youth Club.  The first Thursday of the month will be a business meeting.  The other meetings will be dog training/working meetings.
ARTICLE III.

Business meetings shall consist of:

Opening, Old Business, New Business, Educational program, Social/recreation.
ARTICLE IV.

These by-laws may be amended by a vote of 2/3 of the members present at any business meeting.  There must be a quorum present (the average attendance at the last three business meetings).  Only members in good standing may vote in an election.  The membership must be notified at least one week before any vote is scheduled to take place.  Members will have access to a current copy of the club by-laws posted on our club website .  The by-laws should be reviewed by the membership annually.
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ARTICLE V.

Attendance requirements: In order to be a member in good standing and qualify to attend fair, members of this club must attend: five business meetings, eleven training meetings, two of the club community service events (one must be a hands-on service), one fund-raiser, and clean up after a minimum of two club meetings.  The club secretary will monitor attendance.  In the event that a member is not able to meet this requirement, they must turn in a personal hardship application (within two meetings of returning from their absence) and have it reviewed/approved by the club leader and two assistant/program leaders and/or the club officers.

ARTICLE VI.

Dues in the sum of $20 a year shall be collected from each member (or $30 per family) at the time of enrollment.  Inability to pay dues shall not prevent anyone from joining.  Dues will be waived for personal financial reasons upon request of the parent.

ARTICLE VII.

Banking:  The club shall maintain a no-fee checking account for the purpose of payment for operating expenses.  Two leaders shall be signers on this account.  All expenses will be tracked by the club treasurer.

ARTICLE VIII.

All dogs brought to any meeting must have a current rabies vaccination certificate on file with the club.  Puppies that are too young to have their rabies vaccine may not be brought to meetings.

Any dog that is deemed by the leadership to be a danger to other dogs or to people will be required to be removed from the program.
Dogs that are going to be shown at Fair must be on-record by May 1st.
There will be a health check in the morning at fair, if fleas or illness are found the dog will be treated and sent home for the day.
ARTICLE IX.

Dress code for fair is as follows: No flip flops, open-toed shoes, tank tops, shirts that show the mid-rift, or shorts that are less than finger-tip in length may be worn in the show ring OR behind the bench.  Jeans, shorts, or tank tops are not to be worn for showmanship, breed, or obedience classes.

ARTICLE X.
Officer requirements:  To run for an executive position (President, VP, Secretary, or Treasurer), a member must be in 8th grade or above, or have four+ years of club membership. To run for any other office, a member must be at least 11 years old, or have 3+ years of club membership.  If an office would be vacant due to lack of eligible members, then any current member may run.
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There shall be no term limits; term of service shall be October to September of the current 4-H year.  President, Vice-President, Secretary, and Treasurer positions shall each be held by one member.  All other offices may be held by two members if there is a tie in voting.
ARTICLE XI.

Should an officer fail to perform the duties of office, the leadership is required to provide two written warnings spaced two weeks apart.  If the officer continues to neglect the duties of his/her office, the leadership may remove the officer from office.  In the case of a president being removed from office, the vice-president has the option to assume the presidency and a new vice-president would be elected at the next business meeting.  Any other offices would be re-elected at the next business meeting.  
ARTICLE XII.
Duties of the officers:

President: 

· Presides at business meetings & officers' meetings.
· Sets up room and starts the meetings on time.
· Arranges to have the vice president take over if needed.
· Appoints committees with the help of the leader.
· Works with members and leader to plan the program for the year.

· Meets with the leaders and other officers to plan the order of business for each meeting.  Writes the agenda for each business meeting.

· Serves as discussion leader for questions brought before the group.

· Casts the deciding vote if there is a tie.

· Helps other officers with their jobs.

· Will communicate and/or delegate job opportunities.
· Expected to attend the monthly County Dog Leaders' meetings.

· Expected to attend the officers' training class offered by county.

Vice President:

· Presides at business meetings when the president is absent.

· Is in charge of the club clothing order and the club Phone Tree.  

· Handles other jobs as needed.

· Records the club's plans for the year in the 4-H Program Planning book.

· Tracks expiration dates of members’ rabies certificates.  Notifies members when new rabies certificates are due.

· Expected to attend the monthly County Dog Leaders' meetings.

· Expected to attend the officers' training class offered by county.
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Secretary:

· Keeps minutes of all business and officer meetings.
· Sends out to all members an email of the business meeting minutes.
· Keeps attendance book and monitors attendance requirements.
· Will post Minutes to the club website.
· Calls roll at business and officer meetings.

· Reads any letters to the club at business meetings.

· Reminds members of special meetings.

· Turns in a completed 4-H Secretary's Book at the end of the 4-H year.

· Acts as chair if both president and vice president are absent.

· Expected to attend the monthly County Dog Leaders' meetings.

· Expected to attend the officers' training class offered by county.
Treasurer:

· Receives and deposits all money.  

· Writes checks and has them signed by the leaders.

· Keeps a record of amount received in the 4-H Treasurer's Book.

· Keeps a record of all amounts paid out and the reason for the expense.

· Reports at business meeting all receipts, expenses, and current balance.

· Chair of the budget committee.

· Turns in a completed 4-H Treasurer's book at the end of the 4-H year.

· Expected to attend the monthly County Dog Leaders' meetings.

· Expected to attend the officers' training class offered by county.

Educational Director:

· Educates members about judging information (bones, parts, breeds).

· Educates members about public presentations.

· Educates members about shop project entries, informational poster exhibits, and dog photography entries for fair.

· In charge of members' record book progress.

· Books guest speakers for meetings.

· Chair of the Educational Committee.

· Responsible for the club Educational display at fair.

· Encouraged to attend the monthly County Dog Leaders' meetings.

· Encouraged to attend the officers' training class offered by county.

Community Service Director:
· Organizes monthly Community Service Events.
· Can assign other members to be responsible for community service dates.
· Encouraged to attend the monthly County Dog Leaders' meetings.

· Encouraged to attend the officers' training class offered by county.
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Reporter:
· Will send weekly email meeting reminders, as well as the monthly newsletter.
· At business meetings: Keeps membership apprised of county-level events such as 4-H Judgings, 4-H Public Presentation Contests, The Great Dog Caper, Shaggy DA, and Teen Leader Events.  Reports on current dog-related events such as AKC shows and local fun-matches.
· Writes a monthly club newsletter.

· Writes articles for the Cloverleaf.

· Writes articles for local newspapers, about club meetings or events.

· Writes a follow-up story after special events.
· Encouraged to attend the monthly County Dog Leaders' meetings.

· Encouraged to attend the officers' training class offered by county.
Social Director:

· Plans social events to take place at meetings.

· Plans one or two club outings during the year.

· Chair of the Social Committee.

· In charge of Birthday recognition.

· Encouraged to attend the monthly County Dog Leaders' meetings.

· Encouraged to attend the officers' training class offered by county.
Historian:

· Takes pictures at club events.

· At the end of the year, puts together a club scrapbook with historical documentation of club events.  Enters this scrapbook at fair.
· Chair of the Scrapbook & Photo Committee.

· Finds/schedules a photographer to take pictures for display wall at fair.

· Determines fair photo location, theme, and framing for display.

· Encouraged to attend the monthly County Dog Leaders' meetings.

· Encouraged to attend the officers' training class offered by county.
Council Members:

· Support officers and work on committees.

· Each council member is responsible for two months of clean-up.

· Encouraged to attend the monthly County Dog Leaders' meetings.
First Adopted:  November 1, 2007____

Last Revised :  October 6, 2011______

Last Reviewed: October 6, 2011______

Signed:  
President: ___________________________

Secretary: ___________________________
